Learning Styles – presentation plan for GP Scheme Induction


What style are they?

Get the large group to sit in a circle.   Get them to do the questionnaire and most importantly to have drawn their learning styles map.  Get them to have their maps before them on the floor.  Go around and tell them what they are in terms of style.  

Group the styles

Group them together…. Think about how to do this.   Perhaps in a large room, each quadrant becomes one of each learning style (Activist, Reflector, Pragmatist, Theorist).   And they arrange themselves accordingly.     Those in the centre of the room will be people balanced in all four learning areas.   Those in the outer quadrants will have a tendency to a particular style.  
Talk about each style
Go in turn around each quadrant and talk about their style – what the theory suggests.   Get feedback from each group…

1. Do they agree or not agree?  Can they give examples?   What bits do you agree/disagree with having heard the talk?  Can you give examples from your real life?
· Any disadvantages?   Present the weaker features.  

· Play groups off each other (in a friendly way).

Relevance for learning and GP training.

What all of this means for the ePortfolio, MRCGP and GP training.  Interact with the group.  Make it lively and make it fun!

· Go to each quadrant of stronger learning preferences.   Give examples of what you might you consider doing which fits in with your learning style to make your training possibly more effective?
· Did you have any weak areas?  What dangers do you see ahead (in terms of your training) because of having those weaker areas?
· What do you think you might consider doing to boost your weaker learning preferences and thus make you a better all rounded learner?

Make a quick ePortfolio log entry
Finish with a little reflective writing exercises – perhaps their first ePortfolio learning entry

1. What is your strong style?  What is your weak style (if any)?

2. What will you continue to do (in terms of learning) in keeping with your strong style?

3. What will you consider doing to boost weaker areas?
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